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North Shore’s internship program is a supervised, hands-on experience where students
engage in real-world work related to their interests, often connecting to future career
pathways. This experience must fit the definition of an “unpaid internship” in New York
State. In addition, students complete an online career-readiness course emphasizing
communication, professionalism, time management, and adaptability aligned with North
Shore's Shared Valued Outcomes (SVOs). Students will be awarded ¥z credit or 1 credit in
a given school year based on successful completion hours.

Who can participate? + +

The North Shore Internship Program is intended for seniors; exceptions may be
granted with the approval of the Guidance Department.

How do students participate? \\ | / .
Students should contact their guidance counselor to add the ~ ~
Internship Program to their schedule. After enroliment, they will —— —
collaborate with the Internship Coordinator, Dr. Chimeri, to - ~
identify an appropriate placement. All required forms are / \
outlined in the Student Internship Checklist available on the / ‘ \

district website.

SEE A LIST OF INTERNSHIP OPPORTUNITIES HERE




What is an unpaid internship in New York State?

In New York, unpaid internships are only legal if the intern is not an employee and
the experience is primarily educational. To be considered unpaid, the internship must
meet specific criteria, often determined by the "primary beneficiary" test, which
evaluates if the intern or the employer benefits more from the relationship. If the
intern is performing productive work that benefits the company, they are likely an
employee and must be paid at least minimum wage.

Requirements:

« Educational focus: The internship must be structured around an
educational experience that is similar to what would be provided in a
classroom setting.

For the intern's benefit: The experience must be for the benefit of the
Intern, not the employer's operational needs.

No displacement of employees: The intern's work should not replace or
displace the work of paid employees.

No guarantee of a job: There should be no promise of employment at the
end of the internship, and the position should not be a trial period for a
future paid role.

Academic credit: The internship should be tied to the intern's academic
calendar and may be for academic credit.

Limited duration: The length of the internship should be fixed and limited
to the period that provides the intern with beneficial learning.

Mutual understanding: Both parties must understand that the internship is
unpaid and that there is no expectation of compensation.

( SEE A LIST OF INTERNSHIP OPPORTUNITIES HERE J




What are the requirements for the course?

Unlike traditional classroom courses, this program blends virtual learning with a
supervised internship experience, either in person or online. Students, their site
supervisors, and Dr. Chimeri collaborate at the beginning of the term to create an
iIndividualized internship plan that specifies goals, required hours, and evaluation
checkpoints. The plan is revisited quarterly to ensure ongoing progress and
compliance with program expectations.

What is the progression of study?

The following outline provides a sample schedule for the full-year Internship

Course:
September October November December January
e Cover Letters &
) ) ) Applications
¢ Introduction, Self- e Professionalism, PP
) . e Job Search & « Assessment: Cover
Assessment Tools Time e Resume Writing )
. . . Networking Letter
« Securing Internship, Management, o Assignment: .
Goal Settin Brandin Resume SRR 0 LIeliE
9 9 LinkedIn Profile Assessment:
Career Portfolio
Part

February May

o Reflection & Goal o Workplace o Final Assessment
Adjustment o Workplace Rights & Safet Career Portfolio
J » Workplace . > 2 4
Communication Etiquette & e Advanced
¢ Interview SKkills, Teamwork Career Skills:

Mock Interviews Negotiations

Questions?
Interested in hosting a North Shore student? X ) NORTHSHORESCHOOLS

Discovering Your Dreams

Contact: Dr. Carolyn Chimeri



